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Board of Directors
Gopinath C. S., a retired banker, worked with Andhra Bank for 24 years in
various capacities including secretary to the Board of the Bank, Also worked
with HDFC Bank for 17 years and retired in 2012 as Regional Head of the bank
managing the branches in Andhra and Chennai. He also set up the ADFC
operations in Nellore and Tirupati.

Satyanarayana Vejella is Founder and CEO at Aarusha HomesPrivate Limited.
He did his Masters from School of Planning, Ahmedabad. He worked with
UN-HABITAT, and, USAID FIRE Project with experience of market based
ﬁnancing

mechanisms

for

urban

upgrading

and

policy

frameworks.

(till February 2018)

Ravi Kolathur is a chartered accountant with 30 years' work experience.He has
worked with MNCs in India, US and the Indian School of Business in senior
positions. He has also been an entrepreneur and independent consultant.

Ajay Gandhi is a Chartered Accountant with 40 years experience. He was
Chairman of the Hyderabad branch of the Institute of Chartered Accountants
of India (ICAI) in 2000. He is a former Vice President of the Andhra Pradesh
Tax Bar Association. Ajay Gandhi is the Founder Trustee of Manthan Foundation,
which runs Manthan, one of India's premier forums for public discourse
(www.manthanindia.com). He is also the Festival Director & Trustee of the
Hyderabad Literary Trust which holds the Hyderabad

Literary

Festival

(www.hydlitfest.org) He authored a weekly column, Tax & You, in the Deccan
Chronicle, the mainline newspaper of Hyderabad for several years, which was
very popular with the readers
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Board of Advisors
Mr. Jayesh Ranjan (IAS 1992) Telangana, Principal Secretary of the Industries &
Commerce (I & C) and information Technology (IT)
He holds a Master’s Degree in Psychology from Delhi University, a degree in
Business Management from the Indian Institute of Management, Calcutta, and a
Masters in Public Management from Lee Kuan Yew School of Public Policy, National
University of Singapore. He has also done short courses in the University of
Birmingham (on Environmental Policy Analysis), JICA training Institute, Tokyo (on
lake remediation), London School of Economics (on Globalization and Leadership),
Kennedy School of Government, Harvard University (in Public Policy), and Swedish
Institute, Stockholm (on Sustainability and CSR). He was awarded World Bank's
Social Capital Visiting Scholarship in 2002 and the British Government's Gurukul
Chevening Scholarship in 2005. He has done international consultancy assignments
for the World Bank, UN-ESCAP, Sedatu project of Mexico, and for international
NGOs working for Youth Issues like YES, Inc. of the USA and NMC from Italy.
Presently Jayesh Ranjan is the Principal Secretary of the Industries & Commerce
(I&C) and Information Technology (IT) Departments of the Telangana government.
His assignment involves developing policy frameworks, attracting new investments,
identifying opportunities of utilizing IT in various government processes, and
promoting digital empowerment of the citizens. In 12 years he has worked in diverse
sectors like Tribal Development, Natural Resources Management, Poverty Alleviation
.and other related social development sectors.
Jayesh Ranjan supports many social, cultural and charitable causes, and is on the
Boards/Advisory committees of United Way (Hyderabad), Save A Child's Heart
(SACH) Foundation, Save the Children, Sparsh Hospice, APMAS, ML Jaisimha
Sports Foundation, Hyderabad 10K Foundation, Ushalakshmi Breast Cancer
Foundation, LSN Foundation, Magic Bus Hyderabad, Hyderabad Literary Festival
and Spic-Macay.
Rajsekhar Budithi (IAS, 1992), Andhra Pradesh, IAS Special Chief Secretary to
Government (FAC) (Marketing), Chief, The State Command and Control Centre
Commissioner & Ex-Oﬃcio Secretary to Government, Department of Civil Supplies
Spl Chief Secretary (FAC) to Government, Department of Agriculture, Marketing and
Co-operation.
A Mechanical Engineer from Andhra University (Visakhapatnam), he has a Master's
Degree in Public Administration from Harvard Kennedy School of Government (USA)
and a PG Diploma in Management (Systems Management) from the Indian Institute
of
. management (IIM), Ahmedabad.
He has worked as CEO of SERP for Government of Andhra Pradesh, India. He has
held various positions with the government of Andhra Pradesh, as Commissioner
(Civil Supplies), Director of Irrigation, Director of Backward Classes, District
Collector of Nellore and Anantapur districts, Project Director of Poverty Alleviation
Project, Project Oﬃcer of Integrated Tribal Development Agency and State Project
Director of Primary Education Programme. He was the team leader with UNICEF in
Andhra Pradesh. He was Executive Assistant to Minister of State for Commerce and
Power, Government of India. He has two and half decades of experience of working
at policy design, programme management and operations of rural development and
poverty alleviation programmes in india.
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Board of Advisors
Amala Akkineni is Honorary Director, Annapurna International School of
Film and Media (AISFM). She is Chairperson of Blue Cross, Hyderabad,
an organisation which works for the welfare of animals and animal rights.
She set up Blue Cross from scratch and nurtured it for the last 26 years.
Married to the well-known actor, Akkineni Nagarjuna, Amala champions
various social causes.

Suchitra Shenoy has over a decade experience in social sector. She
was the founding member of the Monitor Inclusive Markets team at the
Monitor Group, where they examined market-based business models
solutions to issues of poverty. She has co-authored a book "Inﬁnite Vision"
on the Arvind Eye Care System.

Deenadayalan S. is the founder of CEO (“Centre for Excellence in Organization”)
based out of Bangalore and has oﬃces in India, Malaysia, Indonesia and Singapore.
He is also involved with varied NGO and Social entrepreneurship organizations.

Luis Miranda is a member of the Institute of Chartered Accountants of
India (ICAI). Luis has been involved in setting up IDFC Private Equity in
2002 which has won many awards. He has also worked at HSBC,
Citibank, KPMG and Price Waterhouse. Luis is a Director of the
Emerging

Markets

Private Equity Association (EMPEA) and was

Co-Chairman of the Indian Private Equity and Venture Capital Association
(IVCA). He is also involved with a few not-for-proﬁt education initiatives
and advises a few start-ups and early stage .
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Founder’s Note
2017-18 has been a good year for us at Youth4Jobs. We
opened more grass root centres to skill less educated youth
with disabilities in Mangalore and Trichy, strengthening our
Position in the South.
I had always thought educated youth with disabilities had
access to jobs. A pilot done in an elite English speaking
college showed us this perception was not correct – Youth
with disabilities always need a facilitator like Youth4Jobs to
ﬁll in their skill gaps and make them ready for employment.
This led to our new program -College Connect – funded by
JP Morgan. This takes us directly to universities and colleges
now. We have launched this program in the south and will
scale slowly but surely in the west and other parts of India.
This makes Youth4Jobs unique. It is the only organisation in the space of skilling youth with
disabilities which has a pan Indiapresence and a pipeline of less educated and educated youth.
Meanwhile new services have been added to our basket of options to companies to help them
ensure the youth they hire are productive and help their business. The range of companies we
work with has expanded from retail to banking, hospitality to manufacturing.
We were invited to speak at the Bosphorous Summit on the invitation of UNDP to showcase
our work to other countries . The prestigious Annual Mary Clubwala Jadhav lecture at the
Madras School of Social work was delivered by me , inspiring many young minds. And as an
indication that our work is going in the right direction, the Hon'ble President of India gave
Youth4Jobs the Empowerment of Persons with disability award in the Placement Category.
We are proud to be the recipient of this award and thank all our stakeholders, companies,
funders, Associations of disability, NGOs and government ,who support us in innumerable ways.
-

MEERA SHENOY
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Coimbatore alumni valedictory function

More than 400 Alumni gathered together
at the Alumni Meet held in Hyderabad

Valedictory Function at Tirupati Center,
Andhra Pradesh

Y4J National Meet: Our Team over 80 people Strong!!!
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About Y4J
Youth 4 Jobs’ vision is a hands-on, grass-roots transformation of Persons with Disability lives at
the country level and emerging as a thought leader at the global level. It has chosen to work in
the challenging but high impact space of mainstreaming hiring of youth with disabilities in
corporate India. The work is driven by the mantra that hiring Persons with Disability makes
business sense. YOUTH4JOBS has a brick and mortar presence in 32 locations in 14 states
of India ranging from tier-2 towns to metros, from Coimbatore in Tamil Nadu to Guwahati in the
north - east, focusing on Persons with Disability employability/employment.
In the last 6 years, YOUTH4JOBS has trained 13,000 young men and women with disability.
30% of the trainees are girls with disability. YOUTH4JOBS has touched over 250,000
households in advocacy. YOUTH4JOBS works closely with about 500 companies of which
200 are ﬁrst time hirers of Persons with Disabilities. YOUTH4JOBS has done innovative
solutions to create customer facing job opportunities across sectors. It also brings out industry
speciﬁc reports on inclusion with partners like Boston Consulting Globe and BSE Institute. The
work has received both national and international awards. The core team consists of persons
with corporate experience, disability specialists, experts in training and development,
Technologists and persons with disability. It is led by Meera Shenoy who has the unique
experience of working in senior government positions, and with multilateral funders like World
Bank and UNDP across south east Asia.

VISION
A better Future for Young India
MISSION:
Partnering with Stakeholders and vulnerable unreached communities to co-create
pioneering solutions for an inclusive workplace
Grassroots advocacy to change perceptions of the community towards the disabled is the heart
of Y4J work. This also results in motivating disabled youth to enroll in Y4J training centers
where companies recruit the trained youth . Y4J services include sensitivity workshops
and facilitating work place adaptations. The focus Is on youth from underprivileged
families, adolescent girls and boys, dalits, tribals and PwDs (Persons with Disability). In the
process, Y4J helps the country to reap its demographic dividend and bridge the
inequalities in society.
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The organization enables the vulnerable youth to make the most of the work opportunities arising out
of the new economy by enhancing their skill sets, customized to the needs of the industry.
The expertise is drawn from dedicated professionals who with their demonstrated ability to generate
employment through training, capacity building, marketing, and networking; has played a major role
in taking this unique work beyond Telangana - Andhra Pradesh and into other states.

OBJECTIVES
The objective is to enable the Persons with Disability (PwD) to avail better livelihood opportunities by
market linked trainings and jobs in the organized sector. The Initiative aims to make inclusive
employment of the underprivileged and PwDs, the norm in companies. This will generate tremendous
direct employment opportunities for this community by corporate India. They will also see PwDs as
employees of choice who bring enormous value to their businesses by way of quality work, productivity
gains and lower attrition.
Another objective of the program is that employers understand that hiring underprivileged & PwD
and including them in their work-force is not only ethically and morally correct, but are sound business
practices.
As per the census of 2011, disability can be in S peech & Hearing, in Movement, in Visual, Mental
Retardation, Mental Illness and Multiple disabilities. However, Youth4Jobs focuses on training and
placement of Persons with Speech & Hearing disability, Movement disability and low vision.
i) To Sensitize 1 million community members on “ability in disability” by 2020
ii) To Sensitize 100,000 company representatives
iii) To Train 20,000 PwDs and connect them to Jobs by 2020
iv) To be a 1 stop shop oﬀering customized solutions for companies to build an inclusive workplace
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OVERVIEW
According to World Bank reports India has about 70 million PwDs (persons with disabilities); among
them only 2% are educated and barely 1% employed.
The Indian economy has grown rapidly with per capita GDP increasing from $322 to $1552 during
1992-2012. However, persons with disability, especially those from poor families, have not beneﬁted
from this economic growth. The government has initiated a plethora of programs to promote
employment for PwD, but their impact has been negligible. Unfortunately there are many barriers for
PwD to enter the labor force and get a decent job with steady and reasonable wages.
These barriers include:

·Lack of access to assistive devices, technology, accommodations, support services and information
·Lack of eﬀective legislation and policy support for their human and civil rights
·Lack of information about PwD, which leaves them 'invisible'' and forgotten
·Fears, stereotypes, and discrimination, particularly among employers
·Lack of adequate education, training, and employment services
·Inaccessible buildings and transportation systems
·Psychological issues caused by social exclusion
Y4J's UNIQUE SELLING PROPOSITION:
Youth4Jobs is one of the few national level organizations with its presence in 8 states with 16 training
centers dedicated to training youth with disabilities and placing them in organized sector jobs.
Youth4Jobs also works closely with the community, Government, NGOs, Companies and Associations
to develop industry-linked curriculum and train the youths as per industry standards.
It uniquely works at grassroots and at the national level.

Y4J – One Stop Shop for Companies

·Sensitization Workshops
·Comprehensive Role Mapping
·Simple Workplace Adaptations
·Sign Language Workshops
·Accessibility Audit
·Making HR Policy Inclusive
·Consultancies For Inclusion Including Strategy And 5 Year Plan
(5)

ACHIEVEMENTS 2017-18
Our Corporate Partners

Hospitality

Retail

Banking&
Finance

BOP

Textiles

IT/ITes

Travel &
Tourism

Telecom

E-Commerce

Manufacturing
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ACHIEVEMENTS 2017-18
Youth4Jobs trained 2584 youth with disability in the year 2017-18. With a
placement percentage of 66%, 1717 youth from 2584 were placed in jobs
spanning across several industries.
21% of the placed youth opted for local jobs within MSME sector
13% of the placed youth opted for appearing in government jobs.
Earlier they used to take several years to clear the government exams
but now with Y4J trainings they are able to pass it with far less diﬃculty.

YOUTH TRAINED & PLACED IN 2017-18

Placed
1717
Trained
2584

Trained

Placed
(7)

Y4J Naturals Enable

Naturals Salon, one of the biggest chains in India belonging to Beauty & Wellness Industry partnered
with Youth4Jobs Foundation to realize its vision of giving birth to a rebranded exclusive chain of
Salons that could open opportunities to youth with any kind of disability in the roles of Beauty Service
Provider, Salon Manager or any other corporate functionality.
With a structured series of practices such as Role Mapping and Corporate Sensitization that are the
tested tools to navigate the ﬁrst wave of inclusion, i.e., workforce inclusion, Y4J oﬀered the
management a clear steer to its direction in mapping various kinds and degrees of disabilities to job
roles and in screening its applicants to suitable job roles that involve the service functions such as
Waxing, Head/Body Massage, Hair Spa, Facial, Pedicure, Manicure, Foot Reﬂexology, as well as the
supporting/management functions. This exercise opened up possibilities to employ:

. Speech & Hearing Impaired Youth in all the Service areas of work.
. Orthopedic Impaired Youth (with independent mobility) in all the Service areas and Management
functional areas of work.

. Visually Impaired Youth in Head/Body Massage, Hair Spa, Foot Reﬂexology and Management
functional areas of work.

. Fire burnt Victims in all the Service areas of work.
(8)

New Centers

TOP:
Youth4Jobs Foundation opened its ﬁrst training center in Bangalore, Karnataka.
Notable guests at the function were:
· Lalitha Indrakanti- Cargill Business Service
. Dr.Murugan- Management system certiﬁcation service
. Mr.Ashok Pamidi- NASSCOM
. Mr. NS Raghavan- Nsr, is a founder of nadathur holdings and investments Pvt. Ltd.
BOTTOM:
Youth4Jobs opened its second training center for visually impaired youth in Delhi with
association of Blind Relief Association, Utkarsh Foundation and Microsoft.
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VISI

N

OUR WORK WITH VISUALLY IMPAIRED IN
SCHOOL:
Aim: To empower the girls to become independent and
socially connected through several learning interventions
Adolescent girls face vulnerability, studying in government
schools away from their parents who live in villages. Visual
impairment makes the life of these girls more challenging.
They experienceisolation due to lack of interacting with the
outside world. And do not pick up survival skills needed
to live independently and conﬁdently.
A wholistic, scaleable model of Change is being evolved
which will help the girls

·Develop basic proﬁciency in Spoken English and Listening
skills

·Operate computers independently using screen reader and
basic typing skills

·Develop independent life skills
·Get exposure and opportunity to interact with the people
outside the school

·Have awareness about the importance of education, higher
education and career choices

Address:
Higher Secondary Girls High School for the Blind, Block C,
137-140, Malakpet Colony, Behind Nehru Memorial School,
Rangareddy, Hyderabad - 500036
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SCALE: Our Presence across India
STATE

CITY

STATE

CITY

Andhra Pradesh

Tirupati, Vijayawada,
Visakhapatnam,
Rajahmundry

Rajasthan

Jaipur

Telangana

Hyderabad,
Warangal

Tamil Nadu

Chennai,
Coimbatore

Maharashtra

Ahmednagar,
Mumbai, Nagpur,
Pune

Gujarat

Ahmedabad

West Bengal

Kolkata

Jharkhand

Ranchi

Pondicherry

Auroville

Odisha

Bhubaneswar

New Delhi

New Delhi

Karnataka

Bengaluru

Upcoming
Training
Centers:
Mangalore
Guwahati
Trichy
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Success Stories
NAME: V Nagajanani
TYPE OF DISABILITY: Synchrony
International Services Pvt. Ltd.
Nagajanani was born with speech and hearing impairment
She did her schooling from a special where she exceled in
her studies and extracurricular activities. She maintained
her top rankings throughout her schooling.
Though she was outstanding in her studies and
extra-curricular, she could never move freely with other
people. She was restricted to having friends with people
who were also hearing impaired.
After her schooling Nagajanani pursued her Bachelor's in
Computer Application. Her family was apprehensive of
sending her as it wasn't a special college. But Nagajanani
wanted to break her barriers and befriend people from the
outside world.
She was the only girl with disability in her class and there was no sign language interpreter for
her. She followed her classwork by lip reading, seeking help from her teachers and lots of
self-study. It was an extremely diﬃcult experience for Nagajanani to manage. But she
persevered and once again passed her graduation in the top bracket.
The real test came at the time of campus placement. She would always clear the aptitude tests
but would get turned down in the interviews citing her hearing impairment. The constant
rejections based on her hearing impairment had begun to demoralise her. Her morale further
fell when her college placement cell themselves were unable to place her using their personal
connections because of her disability.
It was at that time, her teachers and the college placement cell came in touch with Youth4Jobs.
They requested Youth4Jobs to help Nagajanani get a job she deserved and worked so hard
for. Through Youth4Jobs, Nagajanani was placed at Synchrony International Services Pvt. Ltd,
Hyderabad. There were ﬁve levels of interviews that she cleared one by one.
“The support we got from Youth for jobs through the employment process was unbelievable.
The happiness we feel today cannot be quantiﬁed. Today after four months of employment
we see Nagajanani as a self-conﬁdent and independent woman working at par with her
colleagues. Youth for jobs to us is nothing but a miracle that has changed our lives for the best.”
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NAME: K. Renuka
TYPE OF DISABILITY: Loco motor
Impaired [45%]
COMPANY PLACED: Star Bazar
K. Renuka comes from Adilabad in Telangana
state. She is Locomotor impaired. She is
from the 63rd batch of the Hyderabad training
center. She is a young and active candidate.
Her family consists of 6 members. She has
three elder sisters, all of whom are married.
Her father is a farmer and is the only
breadwinner of the family, her mother is
a housewife, she had one younger brother but
unfortunately he died due to a snake bite.
In her childhood she met with an accident that led to amputation of all her ﬁngers, except her
thumbs, in both hands. With great diﬃculty she learned to manage all her schooling and
successfully completed her Intermediate studies. After completion of her studies she tried
several interviews but. She was not selected because of her disability.
A mobilization camp was organized by Youth4Jobs for youth with disability in the Adilabad
District where youth registered and were screened for Youth4Jobs' placement linked skill
development training.
She attended the Mobilization and screening camp and was shortlisted to enroll into the
training program. She was trained in English, Computers and Life Skills. During training she
was a quick learner. She could also read, write and speak in three languages. After
completion of her training she was placed at Star Bazar as a Customer Service Associate,
with a CTC of almost 1.3 lakh rupees per annum. She is grateful to Youth4jobs of her
placement. Renuka and her family were happy and she supports her entire family
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NAME: Yelamalla Satyanarayana
PLACED: Khammam
QUALIFICATION: MBA
TYPE OF DISABILITY: Locomotor impaired.
COMPANY PLACED: Quess Crop Limited
Mr.Yelamalla Satyanarayana is a young and energetic
person who hails from Manuguru, Khammam District.
He is a person with Locomotor impairment.
Due to cancer his mother passed away. His father work
as a daily wage laborer in Singareni Company. He has
two elder sisters and one younger sister. He has one
brother. They are living in a very small house which is
uncomfortable to them. His three sisters are married,
and his borther is pursuing his education.
He completed his MBA in KLR College at Palvoncha.
He has also done a course of ITI Fitter. After completing
his studies, he tried for many companies for employment
but he was not selected.
After many tries he joined a small company as an
accountant, with a salary of Rs. 9000/-. He is talented
and a quick learner in every aspect. He was not satisﬁed
with his work and salary and thus quit his job.
He thought to improve his Knowledge, communication and computer skills for better
opportunity in MNC compaines
He came to know about Youth4Jobs Foundation through his friend who is also a Person with
Disability. He enrolled his name in Hyderabad training center
During training he was very interested in learning computers. Here he learned customized BPO
training, English and communication.
After completion of his training he was selected in an MNC Company called JP MORGAN as an
Executive (Transport), with a CTC of 3 lakh per annum including with food and travelling
allowance.
Now he is very happy with his job and his parents are also happy for his employment. He is
thankful to youth4jobs for helping him to get job.
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VOLUNTEERS & SUPPORTERS
Teach4India, Bangalore
Roshni Rodrigues
Family Counselling Centre, Roshni Nilaya
Sangeetha
Jenifer
DKRC
Swarna Muthuraj
Hyundai
Nitin Himantsingkha
SVP
Snigdha Shah
Mukesh Training Academy
Liton Das
Student at XIMB college
Ananya Mishra
SAP Labs India
Reuben Gerard D'Mello
School of Social Word, Roshni Nilaya,
MSW Student
Ina
Camgemini
Srishti Sachan
Aarzoo Meena
Student
Shubhangi Rawat
Wipro
Meera Mohan
(16)

Awards
No

Title of Awards

Awarding Organization

Year

Shell Helen Keller

2011

Fetzer Foundation USA

2012

Wharton, Wall Street Journal,
Harvard Business Review and
Stanford.

2012-13

1

NCPEDP-Shell Helen Keller
award 2011 for being a Role
model individual

2

Fetzer Foundation USA Award
"Business& Community
Category"' for 2012-13

3

Work featured in Knowledge
@Wharton Wall Street Journal,
Harvard Business review blog and
Stanford social innovation review

4

Innovation in Skill Development

Bihar Innovation Forum

2014

5

Happiness Award

Happiness Hall Of Fame

2015

6

Sitaram Rao Livelihood Pan-Asian
Case Study Competition 2015

Sitaram Rao Livelihoods Asia

2015

7

Vocational Excellence Award
2015-16 from Rotary International
District hosted by RCS Aace

Rotary Club

2015

8

Meera Shenoy was also conferred
the WOMEN SUPER ACHIEVER
AWARD

WORLD HRD CONGRESS

2015

9

Meera Shenoy was also awarded
and featured by Vodafone for
“Women of Pure Wonder”

Vodafone

2011

10

Spirit of Happiness Award Disability

Americares

2016

11

Spirit of Happiness Award Livelihoods

Americares

2016

12

Innovative Practices 2016 on
Education and ICT

Zero Project

2016

13

Innovation Practice 2017 on
Employment, Work and
Vocational Education and Training

Zero Project

2017

14

National Award for Empowerment
of Person with Disabilities
Divyangjan 2017

Govt. of India

2017

15

NHRD SHOWCASE 2017
Awards for Best Practices in HR

NHRD- Bangalore

2017

(17)

M/S. YOUTH4JOBS FOUNDATION, HYDERABAD
BALANCE SHEET AS ON 31.03.2018
PARTICULARS

Notes

As on 31.03.2018

As on 31.03.2017

I.EQUITY AND LIABILITIES
(1) Shareholders Funds
(a) Share Capital
(b) Corpus Fund
(c) Capital Fund
(2) Current Liabilities

1
2

100,000
50,000
19,269,178

100,000
50,000
18,264,739

3

43,204,867

7,937,496

62,624,045

26,352,235

4

3,983,583
378,334
236,000

2,634,639
-

5
6

953,000
1,749,554

2,960,000
1,477,671

7

55,293,836
29,738

19,279,671
-

62,624,045

26,352,235

Total
(1) Non-current assets
(a) Fixed Assets
(I) Tangible Assets
(ii) Intangible Assets
(iii) Intangible Assets under
development
(b) Deposits
(c)Loans, Advances and
Receivables

(2) Current assets
(a) Cash and Cash Equivalents
(b) Short term Loans and Advances
Total

On behalf of board
signature of directors

Forms/ Sekhar & Suresh
Chartered Accountants

sd/1. Mr. C.S Gopinath

sd/(CA.C. SURESH)
Partner
Membership No. 29709
Registration No. 006155s

sd/2. Mr. Ravi Shankar Kolathur
Place: Secunderabad
Date: 10-08-2018
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INCOME AND EXPENDITURE ACCOUNT FOR THE YEAR ENDED 31.03.2018
PARTICULARS

1. Income
Project Grants
Speciﬁc Donations
General Donations
Other Income

Notes

8
9
10

Total Income
2. Expenditure
Employee Beneﬁts Expense
Programme Costs
Administration and Other Expenses
Depreciation and Amortisation
Expense

11
12
13

Total Expenditure
3. Surplu/ (Deﬁcit) before exceptional
and extraordinary items (I-II)
4. Execptional Items
5. Surplus/ (Deﬁcit) after
extraordinary items (III-IV)
6. Prior period items
7. Surplus/ (Deﬁcit) for the year
transferred to capital fund

On behalf of board
signature of directors

For the year ended For the year ended
31.03.2018
31.03.2017

54,507,347
657,924
1,314,892

40,009,585
1,300,000
2,094,326
584,831

56,480,163

43,988,742

27,260,671
23,312,362
2,702,188
2,200,502

19,062,632
16,014,087
1,539,860
1,133,056

55,475,723

37,749,635

1,004,440

6,239,106

-

-

1,004,440
-

6,239,106
-

1,004,440

6,239,106

Forms/ Sekhar & Suresh
Chartered Accountants

sd/1. Mr. C.S Gopinath
sd/(CA.C. SURESH)
Partner
Membership No. 29709
Registration No. 006155s

sd/2. Mr. Ravi Shankar Kolathur
Place: Secunderabad
Date: 10-08-2018
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Y4J IN THE NEWS
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On International Day of Persons with Disabilities i.e. 3rd December 2017,
The President of India Shri Ram Nath Kovind and Minister for Social Justice and
Empowerment, Shri Thaawarchand Gehlot presented the “National Award for
Empowerment of Persons with Disabilities (Divyangjan)-2017” to
YOUTH4JOBS FOUNDATION at VIGYAN BHAVAN. Youth4Jobs won the award
in the “Best Placement Agency” for their innovative work in training and placing
youth with disability in corporate jobs.

YOUTH4JOBS FOUNDATION also won the NHRD SHOWCASE 2017 Award in
Bangalore for Best Practices in HR – CREATING PEOPLE CHAMPIONS
THROUGH INCLUSION @ WORKPLACE
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BOARD OF DIRECTORS
REMUNERATION(Rs.)
NIL

AMA

DESIGNATION

Mr. Divakar Goswami
C.S Gopinath
Mr. Ravi S. Kolathur

Director
Director (Till Feb)
Director

Satyanarayana Vejella
Ajay Gandhi

Director
Director (From Feb)

NIL
NIL

STAFF REMUNERATION [GROSS YEARLY + BENEFITS]

2016-17

Head of the Organisation:

Rs. 24.00 lakhs

Highest Paid Full Time Regular Staﬀ

Rs. 16.50 lakhs

Lowest Paid Full Time Regular Staﬀ

Rs. 96,000

REIMBURSEMENT MADE TO ANY BOARD MEMBER:

NIL

NIL
NIL

Total Cost Of International Travel By Board Numbers / Staﬀ / Volunteers On Behalf
Of Organisation For 2016 – 2017:

NIL

SALARY DISTRIBUTION
Slab of Gross Salary
(Rs.) plus beneﬁts paid
to staﬀ (per month)

Male Staﬀ

Female Staﬀ

Total Staﬀ

Less than 5000

0

0

0

5000 -10000

1

2

3

10000 - 25000
25000 - 50000

39
5

20
4

59
9

50000 - 100000
Greater than 100000

1
2

1
1

2
3
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YOUTH4JOBS FOUNDATION
Plot No. 135, Avenue 2
Road No. 13, Banjara Hills
Hyderabad, Telangana- 500034
Website: www.youth4jobs.org

